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Sherpa Guide
authors Corbett and
Colemon launched a
speaking tour with
the world’s leading
executive coach,
Marshall Goldsmith.

The 2008 Sherpa Survey saw participation
from a record 37 countries this year.

David Lane tackled
coaching’s status as a
profession at the WABC
conference in Vancouver.

Lane directs the
International Centre for
the Study of Coaching,
Middlesex University, UK.
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2008 Sherpa Executive Coaching Survey
Tenure of Surveyed Coaches

Syears or more

3-5years

1-2 years

1vyearorless
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In-person meetings: the most effective delivery method for coaching
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2008 Sherpa Executive Coaching Survey:
Coaches Work With:

Senior managers
28%

Managers at
all levels
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Average Annual Income, Executive Coaches

Green, 2008 - Blue, 2007 - Red, 2006

5 + years in business

3-5 years

1-2 years

Under a year
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2008 Sherpa Executive Coaching Survey
HR Professionals’ View of Coaching
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